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Abstract. The article examines the role of the university in creating
a supportive environment for the professional and personal development
of faculty members amidst modern challenges. The study draws on the
experience of Yanka Kupala State University of Grodno in enhancing
the professional competencies of its faculty. The theoretical and meth-
odological basis of the study comprises the principles of Total Quality
Management (TQM) and the university’s experience in developing an
environment for professional growth. The study employs methods of
analysis, generalization, systematization, and synthesis. Particular atten-
tion is paid to the potential of non-formal education to support faculty
professional development, promote academic freedom, and facilitate
the development of individual professional and educational trajectories.
Based on the experience of the “University of Educational Innovations”
and “Open Learning” projects, the article describes mechanisms for
developing modern pedagogical, digital, and transversal competencies
among faculty members. The findings demonstrate that the flexibility,
accessibility, practical orientation, and adaptability of non-formal ed-
ucation to individual needs create favorable conditions for continuous
professional and personal development. The article also highlights the
importance of testing and disseminating innovative practices within the
university based on the “university-as-laboratory” principle.
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Introduction

A university is not merely an institution of knowledge; it is also a form of professional
life and personal growth for its faculty. It is a unique breed of people who are complex and de-
manding, accustomed to independent thought, and capable of teaching in step with the times
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and technological advancements. They are individuals who conduct research, assemble teams,
launch new projects, and constantly manage complexity. The quality of decisions, the fate of aca-
demic schools, the resilience of educational programs, and the ability to meet the challenges of a
rapidly changing world all depend on the environment in which their professional and personal
development takes place.

How does a young faculty member join the team? Do the staff members understand
their future trajectory amidst a shifting labor market and evolving technologies for knowledge
dissemination? How can academic tradition be preserved in a fluid external environment? How
can the university be maintained as a space of long-term memory, intergenerational dialogue,
and profound meaning? Faculty members are retained at a university for the long term not only
by material conditions - though these are certainly important - but also by the opportunity to
grow, belong to a strong professional community, and find purpose in their work.

By its very nature, a university is a space for intellectual development, professional growth,
dignity, and socially significant work.

In today’s dynamic world, the structure and functions of education are evolving; yet, the
non-pragmatic motivation for learning—and the intrinsic value of education itself—are be-
coming increasingly significant. Knowledge possesses enduring intrinsic value and serves as a
cultural asset; therein lies its true meaning. The university’s academic environment fosters the
development of individuals who are educated in their own right—people prepared to engage
with and cultivate an intellectual atmosphere where the concrete challenges facing society can
be addressed constructively (Pruzhinin et al., 2018).

It is vital that the university environment empowers the individual. If a university wishes
to remain a source of strength, it must provide a robust environment for faculty members, not
just for students. A strong university does not simply expect individuals to adapt to complexity
and respond to new challenges on their own; instead, it learns to support them as they navigate
that complexity.

Materials and methods

The theoretical and methodological basis of this study was the principles of TQM (Total
Quality Management), as well as the experience of Yanka Kupala State University of Grodno in
developing the environment for the professional and personal development of faculty amidst
modern challenges.

The study utilized methods of analysis, generalization, compilation, and synthesis. The
object of the study is the system for enhancing and developing the professional expertise of the
faculty members.

Results and discussion

Achieving an optimal balance in faculty workload, formulating appropriate responses to
external challenges and changes, and fostering emotional resilience and an optimistic outlook
require support for faculty learning and development through continuous professional enhance-
ment programs focused on new technologies. In this context, it is crucial to preserve academic
freedom - the right to think, explore, and debate, to take intellectual risks, and to choose paths
that are not necessarily the easiest. Academic freedom requires a supportive infrastructure
that fosters intellectual risk-taking, bold and unconventional hypotheses, and experimentation
(Galazhinsky, 2026).

Non-formal education can serve as an alternative to the traditional system of advanced
training and professional retraining for university academic staff.
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Non-formal education offers a number of significant advantages:

e high relevance of the knowledge acquired;

o flexible learning schedules;

e accessibility of educational programs;

e voluntary participation;

» cost-effectiveness for the university.

A defining characteristic of non-formal education is its openness to anyone and the op-
portunity for lifelong learning. In the modern university environment, the concept of lifelong
learning evolves under the influence of two key factors: the institutional factor, linked to man-
agement decisions and strategies for developing continuing education within universities; and
the individual factor, which takes into account the specific preferences of the faculty members
themselves.

Existing practice demonstrates that non-formal education, as part of lifelong professional
learning, poses significant competition to traditional forms of training. While advanced training
typically entails a mandatory - and often ad hoc - increase in knowledge, tools, and practical
application methods, non-formal professional development fosters greater systematicity, adapt-
ability, and effectiveness in the work of faculty members who are motivated to acquire relevant
professional competencies.

The non-formal education environment creates conditions for developing individual path-
ways for the professional and personal growth of faculty members. These pathways are tailored
to the specific instructor, aligning their personal interests with the broader strategic plans of the
educational institution. The entire pedagogical process — encompassing engagement, learning,
and the realization of faculty potential - achieves desired outcomes not through haphazard
activity, but through proactive forecasting and the adoption of flexible management decisions.

The shift toward the individual professional and personal development of faculty members
at Yanka Kupala State University of Grodno necessitated a significant revision of established norms,
traditions, and management decisions. Initially, following a “top-down” change-initiation model,
the university’s Educational Innovations Laboratory designed and implemented a professional
development program for faculty titled “University of Educational Innovations.”

Over the course of more than ten project cycles, innovative programs aimed at enhancing
both professional and transversal skills among the teaching staff were piloted and refined.

The foundation for these professional development programs consisted of the project
moderators’ own research, their pedagogical experience, and evidence-based teaching methodol-
ogies, all of which served as the basis for developing and implementing the courses’ educational
content (Razova and Romanovskiy, 2021). Participants explored topics such as the theory, meth-
odology, and practice of modern education; the project-based approach in educational activities;
distance learning technologies; the organization and methodological support of the educational
process using information and communication technologies; digital resources and platforms
for learning; and the specifics of digital didactics and the assessment of learning outcomes. The
following topics and formats of interaction were implemented:

e A hybrid (in-person and remote) activity-based course: “Methodology of teaching through
discovery: how to teach everyone differently yet equally”

 Online professional development courses for faculty in the field of creative education
(in collaboration with Belarusian State University)

» Fundamentals of heuristic learning in higher education

» Pedagogical Excellence Week (master classes)

e Pedagogical Innovation Festival

» Theory, methodology, and practice of modern education

e The project-based method in educational activities

 The project-based method for final assessment
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« Distance learning technologies

e Organization and technical support of the educational process using information and
communication technologies

e Innovative teaching methods

« Intensive course for early-career faculty

» Improving the quality of teaching and learning

» Technology for developing digital educational and methodological packages

« Digital didactics and assessment of learning outcomes

The “University of Educational Innovations” project underwent international validation
through professional development courses titled “Technologies for Improving the Quality of
University Teaching and Learning,” organized for faculty at the Mukimi Kokand State Pedagogical
Institute (Uzbekistan). The training program serves as a successful example of Yanka Kupala State
University of Grodno’s rapid response to external educational demands. We not only create our
own educational environment but are also ready to share our experience. The project was imple-
mented through the collaborative efforts of the Laboratory for Educational Innovations, faculty
members, staff from the University History Museum, the Scientific Library, and the Technology
Park. Educators from Uzbekistan piloted the results through online interactions with students
from the Mukimi Kokand State Pedagogical University. For us, it was an opportunity to reflect
on the role of the “ethnic component” in professional training.

The approach developed confirmed an obvious fact: a university of educational inno-
vations embodies the strategic principle of a “university-as-laboratory” - one that constantly
and productively experiments, implements innovations, develops new forms of professional
communication, and seeks out new practices as well as new disciplinary and interdisciplinary
configurations which align with modern technological trends influencing the quality of education
(Serditova and Belotserkovsky, 2020).

Ideas for enhancing teaching excellence through individualized learning paths were most
fully realized during the development and implementation of the “Open Learning” educational
project—an initiative that originated “from the bottom up,” driven by the faculty members them-
selves. This new learning format is notable for fostering a community of university education
leaders capable of effectively responding to external environmental changes, professionally ad-
dressing the challenges of a dynamic labor market, purposefully honing their own competencies,
and actively engaging with colleagues’ requests and proposals.

“Open Learning” addressed several key objectives:

o faculty staff self-improvement based on the principles of lifelong learning and indi-
vidualized learning paths;

e creating an environment for a “club-style” learning format, characterized by open and
informal interaction among colleagues united by shared professional goals, ideas, and visions;

e mastering in-demand professional competencies that ensure modern educators are
prepared to deliver high-quality, practice-oriented, and high-tech student training.

e “Open Learning” is based on:

e individualized learning paths achieved by selecting activities based on personal interests;

e arole-based learning model (where the instructor chooses their role as moderator,
participant, or both simultaneously);

e the formulation of relevant topics for discussion and debate (Kalatsei and Kaliaha, 2025).

The project aims to enhance various aspects of professional development for instructors
who share a common educational context, strong intrinsic motivation, and a desire to engage in
productive dialogue with fellow participants and create an active learning environment—one
where current teaching and learning issues are analyzed, diverse opinions are voiced, and solu-
tions are either proposed or devised through collaborative activity. The exchange of practical,
firsthand experience is the project’s core value.
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A key feature of “Open Learning” is its high level of adaptability to the specific needs of
individual instructors. This is achieved through a flexible program structure, allowing instructors
to decide for themselves which activities are important, useful, and engaging—and therefore man-
datory to attend. Each project season consists of a comprehensive module comprising individual
educational events united by a common theme. These take place twice a month throughout the
academic semester according to a pre-approved schedule. The list and content of these modules
are shaped by instructor requests, openly discussed, and finally approved by specialists from the
Educational Innovations Laboratory. “Open Learning” materials (presentations, video recordings,
and study aids) are available 24 /7 to anyone interested on the website of the electronic scientific
and methodological journal “University of Educational Innovations” (University of Educational
Innovations Journal, 2026).

The project’s primary event formats include educational seminars, master classes, and
training sessions. Examples of popular event topics include:

e Active learning methods for practical classes

» Personalized learning using digital tools

e Micro-learning technology

* Organizing and conducting educational courses for adults and children

» Developing students’ intercultural competencies

e Characteristics of a modern lecture

» Artificial intelligence (AlI) technologies: prompting, reverse dialogue, Al tutor, Al assis-
tant, and interactive Al projects.

Particular attention is paid to the design and implementation of active learning technol-
ogies — considering their capabilities, scope of application, and impact - as well as to mastering
methods for integrating information and communication technologies into the educational pro-
cess, given their widespread adoption within the modern university ecosystem.

Active learning serves as a key component in the strategy to transform the higher education
system. The classification of active learning methods is examined—covering functions such as
interactive introductions, active material presentation, methods to stimulate cognitive activity,
discussion-based approaches for developing communication skills, and reflection—along with
practical examples of their use.

Faculty members are actively engaged in mastering information and communication tech-
nology tools that are in high demand in modern education. This includes learning management
systems, educational video and audio content, multimedia presentations, online whiteboards,
wiki resources, virtual laboratories and simulators, as well as polling and testing platforms.

The digital transformation of education is viewed as a process of reshaping its goals,
underlying purposes, content, and technologies, alongside the search for solutions to the asso-
ciated challenges. Pedagogical innovations are primary in their own right, while information
technologies play a supporting role by providing the technological foundation for the creation
and implementation of new pedagogical practices (Kalatsei, 2024; Korol and Vorotnitsky, 2022).

The development of creative education - specifically “education” rather than mere “instruc-
tion” - is grounded in participation in master classes, seminars, and webinars. In this context,
the educator moves beyond the role of a passive listener to become an active participant and a
creator of their own content, a process oriented toward diverse purposes and learning trajecto-
ries (Korol and Shchedrina, 2022).

Training sessions for faculty are organized around an active learning model that encourages
independent comprehension of the material, the creation of original educational products, and
the achievement of personally meaningful outcomes through individual and collective reflective
practices. During practical sessions, participants master new teaching methods by working
individually, in pairs, or in groups. This active format fosters productive activity and allows for
the analysis of professional growth and the development of transversal competencies - such as
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rapid response to environmental changes, high-quality information interpretation, accurate and
swift situational assessment, dynamism, a constant drive for self-improvement, flexibility, and
creativity. Active methods are piloted through simulation exercises, followed by an analysis and
discussion of the results.

The process of mastering information and communication technology tools unfolds in
several stages: the demonstration of the technologies’ educational capabilities by course moder-
ators; Participants develop core skills by completing individual or group assignments, presenting
their results, and engaging in a final reflection. Classes are held in a computer lab, while a remote
learning format is used for completing assessments on each of the designated topics. Moderators
and participants share access to the course platform, which hosts learning materials, instruc-
tions, useful links, and demonstration videos. The platform facilitates communication among
participants, enabling the exchange of relevant information via chats and forums.

Performance within the course is evaluated based on the development of a lesson plan
utilizing active learning methods, as well as the creation of an educational video and an educa-
tional podcast.

Following the formal training, instructors receive informal support through consultations
with specialists from the Educational Innovations Laboratory. Formal education represents an
increase—often situational and without alternative—in the volume of knowledge, the number
of professional tools, and the methods for applying them in practice. Non-formal education, by
contrast, fosters greater systematicity, adaptability, and effectiveness in the work of instructors
who are keen to acquire relevant professional competencies.

Artificial intelligence has become an integral part of our reality today. Its use in education
facilitates many processes, acting as a helpful tool. However, this necessitates a transformation
of the meaning, methods, goals, and content of education. Failure to do so risks diminishing our
capacity to learn and think. We have seen the advent of the calculator, the computer, and the video
projector; now, we have artificial intelligence. All of these are educational tools. Al prompts a
rethinking of how classes are organized and how its technologies are integrated into the learn-
ing process. Yet, it is crucial to avoid becoming dependent on it and to remember education’s
fundamental goal: to unlock the individual and their potential.

To foster an educational environment of advanced professional development within the
university — grounded in practice-oriented and student-centered learning - the “Yanka Kupala
University Innovative Educator” professional excellence contest has been established. The con-
test aims to enhance the professional expertise and methodological proficiency of the universi-
ty’s teaching staff regarding innovation, create opportunities for the professional and personal
self-realization of innovative educators, and build a community of instructors who employ and
promote modern educational resources, information and communication technologies, and up-
to-date pedagogical methods to ensure high student learning outcomes.

The contest is integrated with the “Open Learning” project and serves as a component of
the system for the continuous professional and personal development of faculty members. The
project is moderated by university educators who have volunteered to share their pedagogical
expertise through instructional sessions. Contest participants undertake the following challenges:
“Pedagogical Workshop” (conducting an instructional session); “Innovative Solution” (publication
of a research-based methodological article or a methodological plan for a class session in the
electronic journal “University of Educational Innovations”); and “Educator’s Dialogue” (recording
of a video interview).

The goal of the “Pedagogical Workshop” competition stage is to demonstrate professional
mastery in presenting and sharing innovative pedagogical practices within a professional inter-
action setting. This stage takes the form of a master class, open lesson, presentation, seminar,
or training session. Evaluation is based on six criteria: relevance of the presented experience;
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innovative solutions; quality of information delivery and communication skills; creative approach
to the presentation; capacity for reflection; and professional competence.

The “Innovative Solution” stage takes place over the course of the calendar year, and it
aims to demonstrate the ability to propose evidence-based solutions to priority challenges in
higher education, as well as to design, organize, conduct, and analyze classes using innovative
teaching methods. Participation involves submitting a research-based methodological article or
a methodological plan for a class session to the journal. Research-based articles are evaluated
according to four criteria: relevance; scientific novelty; practical value of the research; and valid-
ity of conclusions. Methodological plans for class sessions are evaluated based on four criteria:
definition of the lesson objective; student engagement in the learning process; application of
innovative teaching forms and methods; and provision of feedback. Evaluation is conducted using
electronic checklists on the journal’s website.

The goal of the “Educator’s Dialogue” stage is to demonstrate the level of pedagogical
culture, professional and personal competencies in teaching and student development, and
specific pedagogical insights that have led to new educational outcomes. This stage takes the
form of a video interview—a conversation with a host in a studio setting. Evaluation is based on
five criteria: presence and justification of the author’s stance; knowledge and understanding of
professional development topics; and originality, flexibility, .thinking skills; the ability to engage
in productive dialogue; and adherence to standards of speech etiquette. Evaluation is conducted
using electronic checklists available on the journal’s website, alongside the contestants’ video
interviews.

The competitive events are evaluated by a standing expert panel and by project participants
who attend the events to enhance their professional skills and who have reviewed the published
materials and video interviews.

When the results are tallied, a winner is determined based on performance across all com-
petitive events as well as in individual categories. A large number of university faculty members
participate in the contest, creating a unique pedagogical environment for communication, the
exchange of experience, and professional and personal development. Each participant is free
to choose their format of involvement and to chart an individual path for professional growth.

Conclusion

The modern world is open, dynamic, and diverse. In this era of new technologies, we must
seek answers to complex and challenging questions. How do we define meaning amidst new life
circumstances? How do we cultivate openness to innovation, a sense of initiative, and creative
engagement? How do we preserve our personal cultural space, national identity, and historical
memory? Responding to the challenges of the times, the modern educator does not stand still;
they learn to embrace change quickly, confidently, and positively, while constantly developing
professionally and actively employing new technologies and educational strategies. Consequently,
the student who is already adapted to the realities of the digital world encounters not merely a
transmitter of pre-packaged knowledge, but a motivator, a navigator, and an expert in personal
and professional growth.

Seeking effective courses of action, piloting and disseminating new practices, and criti-
cally reflecting on and applying innovations in teaching and learning constitute an inevitable,
ongoing process.

The teacher must personally go through all the stages of self-determination and the
creation of their own knowledge. Only such a teacher is capable of captivating the learner and
helping them unfold their potential. Without personal practice, there can be no true education.

Enhancing pedagogical expertise requires the implementation of diverse training programs,
including those based on informal approaches and practices. Productive learning outcomes can
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be achieved through systems that manage the individual professional development of faculty
members in areas of social significance. When a university fosters an open, informal educational
environment for professional growth, it enables faculty members to unlock their potential, reflect
on their experiences, ideas, and capabilities, and realize that their work is part of something far
greater than a mere list of routine tasks: it is part of a university with a grand scale and a mis-
sion to unlock the potential of both students and faculty, while recognizing the vital importance
of quality in professional training (Kalatsei and Shcherbinin, 2026). Faculty members come to
understand that while much is expected of them, they are also afforded significant opportunities:
the right to develop and grow, respect for their professional dignity, the prospect of leaving a
lasting professional legacy, and a sense of the scope and meaning of their work.

Contribution of the authors:

Kalatsei M.Y. - responsible for all aspects of the work, including conceptual framework,
ensuring data reliability and integrity, reviewing and resolving issues, and critical revision of
the content.

Source of funding: none
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M. 4. Kosionei
«I'podHo Auka Kynana memsaekemmik yHugepcumemi» 6inim 6epy mekemeci

YHuBepcuTeT Ka3ipri 3aMaHFbI CbIH-KaTepJiep KaFAalbIHAa MyFaliMAep/iH K9ciou
»K9He )KeKe JaMyblHa apHaJIFaH OpTa peTiHAe

Anpgarna. Makasnaza 3aMaHayu CbIH-KaTepJiep >KarJaWblHAAa YHUBEPCUTETTIH,
OKbITYLIbLIAP/bIH KJCIOU KoHe TYJIFAJIbIK JJaMyblHa KOJIal/bl OpTa KaJbIITACTbIPYyAaFbl peJii
KapacTblpbliazbl. 3epTTey HbicaHbl peTiHzAe AHka Kynana ateiHaarel [poHO MeMJIEKETTIK
YHUBEPCUTETIHIH OKbITYIIbLJIAPAbIH K9CiOU Ky3bIPeTTIJIiriH XeTingipy ToxKiprubeci albIHFaH.
3epTTey/iH TEOPUSAIBIK-d/iCHAMAaJIbIK HETi3iH »aJmbl canaHbl 6ackapy (TQM) KaruaaTTapsbl
>)KOHEe YHHUBEPCHUTETTIH K9CiOU JaMy OpTachlH KaJbIITACTBIPy Taipubeci Kypauabl.
3epTTeyze Tanjay, ’KUHAKTay, KOPBITY »K9He CUHTe3 d9/jicTepi KoJgaHblaraH. Herisri Hazap
6eripopmasbl 6ijiM 6epy/iH OKbITYIIbLIAPAbIH K9CiOU JaMybIH KOJ1AaylaFbl MyMKIiH/IKTepiHE,
aKaJleMUsIJIbIK epKIH/IKTI KaMTaMachl3 eTyre XKoHe XeKe Kaciou-6i/1iM 6epy TpaeKTOopUsIapbIH
Ka/IbIITAaCThIPYFa ayAapblifaH. «bijiM 6epy HHHOBalMs1apbl YHUBEPCUTETI» koHe «Open Learn-
ing» xo00baapbIHbIH TOKipHUOeCi Heri3iH/e OKbITYLIbIIAPAbIH 3aMaHay! earorukablK, LTUPPIIbIK
»KoHe TpaHCBepCalZbl Ky3blpeTTepiH AaMBbITY TeTIKTepi cullaTTasaAbl. 3epTTey HaTHXKeJepi
6eridopmasibl 6is1iM GepyAiH UKeM/IJIITi, KOKeTiMAIIIr, MpaKTUKaJIbIK 6aFbITThIJIbIFbI XKOHE
KeKe KaKeTTiiKTepre 6erdiMaesyi OKbITYLIbLIapAbIH Y31KCi3 K9CiOU xKaHe TYJ/IFabIK JaMyblHa
Karan »KacauThIHbIH KepceTe/i. COHbIMEH KaTap, yHUBEPCUTETTIH «3epTXaHa-yHUBEPCUTET»
KaFUJaThl HeTi3iH/le MHHOBALUAJBIK TXipubesiepai cbiIHAaKTaH 6TKi3yi MeH TapaTybIHbIH,
MaHbI3bl aUKbIH/AIAbI.

Ty#iH ce3aep: nejarorukasiblk ledepJik, 6elpecMu 6i1iM 6epy, MyFaniMep/iiH Kaciou
»KOHe JKeKe [JaMYybl, )KeKe 0Ky TpaeKTopusaapshl, «bijsiiM 6epy HHHOBaLMsJIapbl YHUBEPCUTETI»,
«ALIBIK OKBITY».

M. . KoJsionei

Yupescdenue ob6pazosarus «['podHeHCKuUll 20cydapcmeeHHbIll yHugepcumem
umeHu fAnku Kynaawi»

YHMBepcHUTET KaK cpeja npodecCHOHATbHO-IMYHOCTHOTO Pa3BUTHS
npenoaaBaTeJieii B yCJIOBUAX COBPEMEHHBIX BbI30BOB

AHHOTanus. B cTaTbe paccMaTpUBaeTcs poJib YHUBEPCUTETA B CO34aHUU 6J1arONpUSATHON
cpeAsbl A NpodecCHOHAaIbHOTO U JIMYHOCTHOTO Pa3BUTHUSA Npeno/JaBaTesel B yCJ0BUAX
COBpeMeHHbBIX BbI30BOB. B kauecTBe 06'beKTa MCCJIeJOBAaHU NIPeJCTaB/IeH ONBIT ['POHEHCKOTO
rocy/lapCTBEHHOT0O yHHUBepcuTeTa MMeHU AHkM Kynaznbl mo coBepluieHCTBOBAHUIO
npodeccuoHa/IbHON KOMIIETEHTHOCTH IpenojaBaTesei. TeopeTUKO-MeTO4010THYEeCKYI0
OCHOBY HCCJIEIJOBAaHHS COCTABJISIIOT MPUHLMIbI BCeOOLIEro ynpaBJeHUs KadyeCTBOM
(TQM) u onbIT yHUBepcHUTeTa B GOPMUPOBAHUHU Cpe/ibl MPOPeCCUOHANTBHOI0 pa3BUTHUA. B
MCCIeIOBAaHMU MCII0JIb30BaHbl METO/AbI aHA/IM3a, 00001eHUs, CHCTeMaTU3alM1 U CUHTe3a.
OcHOBHOE BHUMaHHUE y/ieJIeHO BO3MOXKHOCTSIM HepopMaIbHOI'0 06pa30BaHUs B MOAJEPIKKE
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npodeccroHaIbHOTO Pa3BUTHA Npelno/JaBaTesiel, obecredeHU akaieMUieCcKor CBO6ObI U
$bopMUPOBAHNWHU UHAUBUAYAJIBHBIX NPOdecCHoHa/lbHO-00pa3oBaTe/IbHbIX TpaeKTopui. Ha
OCHOBE OIbITa IPOEKTOB «YHUBEPCUTET 060pa3oBaTeIbHbIX UHHOBaLUi» U «Open Learning»
OXapaKTepHU30BaHbl MEXaHU3Mbl Pa3BUTHUS COBPEMEHHBIX l1eJaroruiecKux, LUMPppoBbIX U
TPaHCBepCaJbHbIX KOMIIETEHLIMH NIpenojaBaTesen. Pe3yibTaTel Ucc/le0BaHUA I0Ka3bIBAKOT,
YTO 'MOKOCTD, JOCTYTHOCTD, IPaKTHYeCKas HallpaBJeHHOCTb U aZJallTUBHOCTb HePOPMaJIbHOTO
06pa3oBaHMUs K UHAUBU/AYA/bHBIM IOTPEOHOCTAM CO3/AI0T YCJIOBUSA /151 HEIIPEPBIBHOI'O
npodecCHOHaJbHOI0 U IMYHOCTHOTO pa3BUTHA NIpenojaBaTeseld. Kpome Toro, packpbiBaeTcs
3Ha4YeHHMe anpobanyy U pacpoCcTpaHeHUs] UHHOBALMOHHBIX IPAKTUK B YHUBEPCUTETE Ha OCHOBE
NPUHLMIA «YHUBEPCUTET-1ab0paTOpUsI».

KirloueBble cj10Ba: nejarornyeckoe MacTepcTBo, HepopMabHOe 0O6pa3oBaHuUe,
npodeccroHaJbHO-JIMYHOCTHOE pa3BUTHe NpenojaBaTesield, UHAUBUAYalbHas TPaeKTOPUS
ob6y4yeHus1, «XYHUBepCUTET 00pa3oBaTe/IbHbIX UHHOBALMK», «OTKpBITOE 00y4YeHUe.
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CBeeHUs 06 aBTOpE:

KoJsioneit Mapuna fluekoBHa — aBTOp AJ151 KOPPECIOHAEHIUH, KAHAXUAAT UCTOPHUYECKUX
HayK, JOLeHT KadeJpbl TEOPUU U UCTOPHUU rocygapcTBa u npasa, YO «['pogHeHCcKUU
rocy/lapCTBeHHbIN yHUBepcUTeT uMeHU AHku Kynanbi», yauna Oxeinko, 22, 230023, 'posHo,
Pecny6sinka benapychb

ABTOpP Typasibl MaJIiMeT:
KoJsioneit MapuHa flneKkoBHA - xaT-xabap aBTOPbI, TAPUX FHLJIBIMIAPbIHBIH KaHAUATHI,

JoueHT, finka Kynasia ateiHZiafel [pogHO MeMJleKeTTiK yHUBepcuTeTi, OKelKo Kelleci, 22,
230023, 'poano, benapych Pecniy6ivkachl.
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